2R 43

Wi /2% ICAC

(L

INTEGRITY CHARTER

Model Integrity Policy

(Name of Bank) (“Bank”) prohibits all forms of bribery and
corruption and is committed to integrity, honesty and anti-corruption
practices in doing business. We will enhance the collaboration with
government departments, regulatory authorities and other enterprises to
jointly prevent and combat corruption, as well as strengthen the “integrity
business” principle to co-build a clean business environment. All partners
/ directors™ and staff (hereafter referred as “personnel”), whether in Hong
Kong or elsewhere, must abide by this integrity policy and the associated
company rules / guidelines / code of conduct*.

1. Adopt a zero-tolerance policy to corruption and bribery. The directors,
senior management, and all staff (“personnel”) of the bank should be
aware of and strictly observe the Prevention of Bribery Ordinance
(Cap. 201) when carrying on any banking business in Hong Kong,
and comply with anti-corruption legislation in countries where the
bank operates.

2. Disallow all personnel of the bank from soliciting or accepting
advantages from any individuals or organisations having business
dealings with the bank unless permission is granted in accordance
with the bank’s code of conduct.

3. Disallow all personnel of the bank from offering advantages to (a) any
staff or members of a government department or public body while
having dealings of any kind with them; and (b) any individual of private
organisations for any corrupt purpose.

4. Ensure sufficient oversight by the board of directors and/or senior
management to provide assurance that the operations and activities
of the bank are conducted with a high degree of integrity.

5. Put in place a mechanism for the declaration and management of
conflicts of interest by all personnel of the bank.

6. Formulate procedures to guard against unauthorised disclosure
and/or misuse of confidential information by all personnel of the bank.

1 Apart from formulating policies on the solicitation or acceptance of advantage, the bank should also
remind its personnel to avoid accepting meals or entertainment that are excessive in nature or
frequency so as to avoid the pitfalls of corruption in carrying out the bank’s business.




7. Establish reporting channels to enable personnel to report in
confidence matters relating to bribery, corruption, fraud, deception, or
other illegal activities, and formulate procedures to handle these
reports promptly and prudently, while ensuring that the privacy, rights
and interests of personnel making such reports are protected.

8. Maintain a system to ensure all personnel are in compliance with the
bank’s code of conduct, covering the taking of disciplinary actions
against personnel who breach the code and, where appropriate,
referral of cases to relevant regulators and/or law enforcement
agencies. In the event of non-compliance or irregularities leading to
criminal investigations, the bank will endeavour to provide full
assistance to the ICAC and other relevant law enforcement agencies
conducting such investigations.

9. Ensure the effectiveness of the code of conduct through regular
review, segregation of conflicting duties, record management,
periodic audit checks, seeking assistance from law enforcement and
regulatory authorities where appropriate.

10. Promote banking practices that prioritise business integrity and work
with business counterparts to establish a clean financial market
environment, and share business integrity core values in and beyond
Hong Kong.

* delete as appropriate



